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SUBJECT: Minimum Wage policy.

A minimum wage is the least pay that an employer can give to his or her employee. The USA federal government has set that the minimum wage for all employees should not be less than $7.25 per hour. 
Policy Background
The minimum wage policy was first set by New Zealand. The USA first enacted this policy in 1938 when The Fair Labor Standards Act of 1938 was passed. The wage was at $0.25 per hour for any covered worker. Since then, the amount of minimum wage rate has been adjusted due to socio-demographic, legal, political and economic factors whereby most recently, in 2009 the amount was raised to $7.25 per hour. 

An increase in the number of the unemployed and lowly paid among the population in the USA affects the economic status of the country negatively. This policy set to decrease poverty levels. According to the legal requirements of the country, all states should abide by the laws set by the federal government, thus all states have a minimum wage policy equivalent or greater than $7.25 per hour. The desire to meet social needs like food and medical care shapes minimum wage because as the price of these needs increase, minimum wage has to increase to decrease the rate of unmet needs in the society.
Values Associated With Minimum Wages

There are a number of values that are associated with the issue of minimum wages. These values include equality and the powerful government. On equality, the minimum wage policy is associated with promoting equality in the society. However, minimum wage laws increase the level of unemployment in the society as well as causing other inefficiencies (Ehrenberg & Smith, 2016). Minimum wage laws only promote equality in cases whereby unemployment compensation exists generously and there is elasticity of substitution in production. However, minimum wages increase equality in the middle class society while the low class society experiences minimal benefits. Depending on how various businesses pay for the increase in the minimum wage, it may promote or inhibit equality in the society. 
The government has an impact on the minimum wages. The federal government is an external force that creates a difficult business environment whereby all businesses should comply to the specification of the minimum wage policy except for if states make adjustments to the policy. Collectivism is the aspect whereby production and distribution are collectively owned by the people. This aspect affects minimum wage in that during its execution, employers are aware that employees are partial owners of the business and they should thus receive a fair pay for the success of the business. However some business owners practice individualism though they are equally subject to the minimum wage policy as they are under the powerful federal government. 
Constitutional Issues about Minimum Wages
The constitution addresses the issue of minimum wages whereby it breaks states into four classifications. The states with a higher minimum wage policy than federal government, states with lower minimum wage policy than federal government that only applies to certain jobs, states with a minimum wage that matches that of the federal government and states without any minimum wage policy making them subject of the federal government’s minimum wage policy. The constitution also states that when an employee is subject to state and federal minimum wage laws, the employee is entitled to the higher of the two laws (Romero, 2016). 
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The most recent court decision on minimum wage issue is the court ruling on 26th July 2018, whereby a federal appeals court granted a win to a fight to raise minimum wages to $15 per hour. The Supreme Court was in support of this ruling due to the increased cost of living in the country.


